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I!tonttloDrl Tr.ini!g Corno (AITC) ou
Qood Pnctlccs ir improytof Irbour Migr.do! Mrdrg.Detrt for promotlag Doccnt lVork

Migration and deccnt work rq conclusivcly inrcrlinked ss rpprcximr&ly 2J0 miuioo pcoplo arc
lcaving away ftom thcir plrccs of birth and morc tban half ofthcm working in r couDuy orhc,lhro
thcir couoo-y ofbirth. Ascordins to LrN 201? migndo., repo( over 60 pcr ccnt ofall intc[ution t
mig8nB live in Asis (E0 millioo) or Errropc (7E million). Norrhcm America hoctcd thc tbird lrrgest
nurtrbc! ofintcrDrtiond migrsrts (58 milllon), followcd by Africa (25 million), l,afin Amcrica snd
thc Caribbcan (10 million) and Oceania (8 million). Maay sodics cstsblishd dre frds and figwcs
that migrdion is contributing to the Fosprrity ofmecro oconomy. Th. migrant wo.kcrs firrlilt thc
labour demand and supply pras,surts ia ecooomics of tbo origin ard dcstination countrics.
Migrrtlon is r.coSnizld rs I po3itivc phcooncnoo tiggcring inclusivc and ru.sreinablc
dcvclopmcnt h h also cxplicitly jndicarcd in sDG I o.? $at govomrerr! nrcd ro flcilitar! ord6ly,
sdc, rcgular rnd responsiblc migntion 8rd mobility of poople, including through tlre
implcmcntarion of planncd and wcll.managcd migration policics.

Howevcr, there is growing F€rccplion that migrEtion is a thrcar From thc sending countrhs,
Eigration is sccn as brain dniu ratlcr rhrn an opportrnity for thosc who lav. io bGcom! mort
p.oductivc strd, to contibuto b.rk- From thc rccciving countrics, migrant worLcfs uc proj*t€d
rs crimio.ls, job stlalcrs and tho burdcn to wclflrr qrstcm ofthcir coutt i.s. Thc fc.rs c.ltsod lhc
policicc in ttc dcrtinarion courtics bccomo morc restictcd olpocially to scrmt-skillcd rnd low
ikill.d miSrant wo*crs, On lop of it, siDc€ the pattern of inquiar miiration is alarrriagly hi6h,
the rtlocrability of migrent workcr is a prslsils issuc. Agdnst thc brck drop of Srrs;rsite
Dovolopmeat Goal (SDG) E which ir to promote deceot work for all it is iraport nr ro &&guard
drc rufrut workers to rcccivc falr ircom., scqlrity jn tho work plac.c, intcgretion aod pcrsooal
devolopmetrt opportuoitics.

In sornhcait Asia rogiorq Thaihnd is ooc of 6c lop dcstinstlon counties hoiting rround 4-5
million migrant workffs &om ncighboring courdrics. Given the incree-se of incgulrr migration,
tfuoughout the dccadcs, ThEilrrd hs! madc a lol of.fforb ro prcnot' rttula,,nd sEfE migr.tion.
Furtbsruorc, tbcrc rrc also r lot ofTbai workcrs going to oth6r courtsics such as Taiwan, Hong
KonS md Isncl in search of bottrr oppotmities. As a sending counbry, Thrihnd also has
undcrtakcD matry lDcalur6 and scwices to Fotect Thai migraat workcrs, Ttajland hrs boen
artivcly involving in bl.lltcral and multi.latcral cooporatiotr for Eigrsot manigomerL As a key
couDEy oforigi& tlnJir .rd dcsrilLatior\ ir rvoqld bc btoeficill for othe! coirnt ies !o got a,rposurc
from Tlloil&trd's qxpcri.ncrs etrd chr.llongcs in plomotlng deccrf work for migration wortcrr,

Thtr .de'ura.nt hat b.an Vc1nrud. ond rcprdrccd ar o tean ng morcria! lor thc onlin tai^nt cor,Dsa
on "C@d Ptdc c.s ld tngnetng L"bev Mlt dton Maaagenratfor prototiag Dcccat Wo*,,.
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In ei, r!g!r4 ThaihDd Intlrnstio[d Coopention Agcncy (IICA) and Mckong Institutc (MI) is
&it ty orS!trizing a two-w.ck intrnstionrl miabg gogr&n oa -Oood Practiccs in improviog
Lrbour Mlgradon Managcmcnt for Plomotiog Dccem Work',.

Tlp ultimnc 8ool of ih3 trrining coursc ir to mrtibutc to preEolin8 d6c{rt wolk for Bigrrnr
workers through offaaivc labour migrrtion marragelr.rt Thc sp€cific objecrives of thc taining
c.ourto &t! to:

. lsross policy rad implcmcuatioo barricrs in pmmoting dgccnt work for miSrsnt
rrorkcrs;

. cxchange oxpcricnccs lsd good prEcticcs in promoting d4ent work for migrant
worker3;

. Idontiry rcconmandation for i.rrproving migration mzuagemcnt that faciliBtes doc.nt I
works for migrot workcrs; and

. I.glprovs rslatiotrship amotrg pnctitioosrs who uo wor*ing for promolirg dsca[ r olt
for all

At tbc ond of trc coursc, tirc partlcipurts will bG sble to
. LE'provc knowlsdgc rnd skilts ioproving migruion goycrMlce to SciliEt! dc.cd \york

fot mi8nrt work€r
. Trusftc scquLld lsrowlcdge ard skill to thch work placos and countics.

Tho dirccr bcncficiaries of lhc t&ining.ro officials, aradomic instinnions End financial busincss
ucociations tom mcrnber cauntries of Organization for Scourity aad Cooperatio:r in Euope
(OSCE) aad other couatier, who arc involvcd in docent wo* prcmotio4 namclyl

Govcnrmcnr reprcrcnrstives (including Milistrics/dqunrDents of hbour, Employm?uq
SkJll Devclopmerq Social Wclfuc, Foroign Worker MarsgrmErt),
Priv8t€ s€ctor (rccnli!trcnt agcooios, cmployors)
Uuivori{os ald institut s that lr! sldlli$ labow forco end undonaking migutt studics

Itt ScBral psfilcipa s $hould;
. llsvc 8t l€r$ l-5 y6rs ofcxpa'icncc h hbour migration managemcnt or skill devclopment
. Hry! 8 univenit). dcgrcc in disciplirr dinctly Elstod to tsahrdcal 8nd vos&ional trinin&

populatloa ud demography rrd rociel rcienc!
t Bc rblc to comnunicltr (spoah uodlrrtnd, rcid and writc) at profcasio.ul lcvel in writrcn

ood spokcn English;
Thir dewtct , hq baen prcr@.d dtd tcytds.d ot o lcsning .'4,/]rial lot tlg onlln aaining coqt.
ot '9d Mq la Wrqvtns Labou Ml$dba Arnogarrun tot Pr,{,rg, ng D.caN Yo*",
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H8vo sufrrcicot profcssional capacity to activcly p{ticipats cro$-culturslly s! intcnstional
Ieval;

Bc in tood hc{lth both physically rnd montally;
Be ablc to rncnd lhc cntir coutsc (prdicipanrs who have al hast E0% of rttcndancc will
be consid€r to receive o-cenifioato).

lo addhiorL MI cncour&g!$
. Tho psrticiparion ofr,vomcn and minodtics;
. Thc pr.ticiprtio! ofpcrsols ftom border lteas or thosc who may othcrwiso bc cngegod in

worklnS with miersst workcrs.

Parricipaats will bc geleotad by MI in caBultEtion with thc Thaihnd Intcmsdonsl Coopcration

Agcncy GICA). h)lortsnt cdtcria for psrticipsnt sclcctio[ BrE English languagc proficiency rnd
ability to corunit full sltqldanoc 8nd coursr rcquLcmens.

Thc 2-weck Training Coursc will bc bcld on Decmber 7- 18, 2020 via Zoom Me.eting Plarform.

nb d@'uicnt hta b.en prepccd ol rcprodusd dt d l.@ni^g ndcridl f, lha onllnc nalniag casr.
ot "G@d fulca li lrr'/,.ovtat labo$ Mtgrdoi l*arlserrratlot Prorad$ Dzc.rt vo*'.
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Thb.d@@ne hdt b.cn prept'cd and reyodtced as s l.@aitgmatcrial hr the onlin. trolnlng cossE
oa "Good Pn+dtes la lrrrprovb,g Labour Mtgrdlon Moaagcatz* for ptoaotiag Decenl tyo;t".

Spo.ch snd IntroductioD10:00

to Know Each Otbet
MI Facilitator

10:00-12:00

Work
of Migrant Workers ,nd Bnd Ml facilitator

3:00-15:00 ard Ml fscili'"iorMigrant Workcrs and
Work (Particip*i ng

.3 Thailand's EIIorts to PromotinB
Work

:00-10:00 .4 Ideatification of Good prsctic.s end MI facilitator

0:0&I2:00 1.5 Adsptation of Good Practices in
Cootcxt of Pardcip8nts'

and MI fscililabr

13:0G15:00 .l Whst is Fair Rccrulrncnt?

.2 Fair Recruitnrcnt and Dcccnt
ork

8nd MI facilitator

9:0G10:00 snd MI facilit&tor3 Bridging tho Intcrest Gaps:
of Conduots vcrsus Practiccs

10:0G12:00 rod Ml f8cilitabr.4 Solecting Practical Guidolines
Fair rectuitrncnt
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3:00- 15:00 .1 Rolc of Information in
Dcccnt Work of Migant

2 Stsndsd Lsbour Informslion

orkers

stem

and MI fscilitstor

:00-10:00 ,3 Challcnges in Esrab lishing and MI facilitator

0:00-12:oo .4 Using Diffcrcnt Mcdiums for

iss€minari on

Informacion
and IvfI faciiitator

3:00-15r00 t Counfy Complaint Mcchanism

.2 Effcctivcncss of Complaint
sm

and MI facilitator

:00-t 0:00 Complaint Mechanism in
land

l0:00-12:00 4.4 Promoting Acccssibiliry using

and MI facilitator

I3:0G15:00
.1 Skill Rccognition for Migrant
orkas (Low and SerniSkillcd)

.2 Covid- 19 Implicarion and Wnp
p

and MI fscilitBlor

Ef Cca". S"nsiti-tion fo,
lWomcn Misrsnt Workors fPart l)t-
l r

l0:00 and MI fscilitator

:00 16.Z Cona"r Smsttizaiion for
lWomon Migrant Wolkerr (Pan

tr
I

ard MI facilitator10:00-12

p.f ccnoer Sensitizatton foi tr
lwomcn 

Mierent Workcrs (Part 3) 
I

l3:0G15:00 and MI facilitalor

This fuaaacnt hos bezn geped ord rzprduccd os a L@aing tnatsrio) iot th. ozlint t?alnlng cowt.
on "Good Ptatbat h irl,g.ovt rt Lobour Mirtdion LtonaPn it lor P.oddlng D.caN votb" .
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:00-10:00

and MI facilitator

Ihb d6-sien lr4s bezn prepoed and reproduc.d ai a leonhEr derlol lot the orlbc training cottst
on "Good Pr&d in baptovlag la,bow Mlgtdim Moarg.nt rlot haiotlrrg D@.rr, Wort".

l0:00 Cyole Mcnqgemenr (Part l) snd MI facilitrtor

0:00-12:00 Cycle Managomcnt (Part 2) and MI lacilirator

I 3:00- l5:00 ccl Cycte Mrnagcmcot (P8n l) ard MI facilitator

:00-10:00 Projoct Orientatiofl and MI facilitetor

l0:00-12:00
gxcrctsc

hoject Dovclopmcnt and MI facilitator

13;0G15:00 Proj€ct Developmcnt
exgrcisss 2

and Ml facilitrror

Prpjecl Development 8nd MI facilirator

l0:00-12:00 I Pmject Dcvcloprncnt and MI facilitator

3:0G 15:00 Individual Projcct Devclopmerl

:0G10:00
vidual acdoo plans Pres€otation

and MI f8cilitalor

l0:0G.12:00 scilitation of Post{ovid Decent
ork Prclrltodoo

8nd MI facilitator

3:00- l5;00 Synthcsis, Evaluarion and 8nd MI facilitstor
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https//qrgo.page. unk/Ne5i3
Course Outline
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